
OUR PEOPLE

Members of the Armed Forces 
have no contract of employment. 
Their commitment is unconditional 
and is defined by their oath of 
loyalty to the Queen

GUARDING ITS GUARDIANS 
How does the nation serve those who serve it?

Expanding engagements and contracting budgets cast doubt on whether Britain is 
honouring its duty of care to its service personnel, writes Professor Hew Strachan 
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Members of the 1st 
Battalion The Welsh 
Guards receive medals 
for taking part in the 
Parade through Red 
Square in Moscow to 
commemorate the  
65th anniversary of 
Victory in Europe in  
the Second World War.  
It is easy for a nation  
in peacetime to forget 
the cost of failing to 
prepare for war



OUR PEOPLE

■

 Ultimately, soldiers 
look to the Army 
Board to defend 
their interests

Soldiers in partnership 
with the community: 
Gurkhas from the 
Infantry Battle School, 
Derring Lines, Brecon, 
helping to secure the 
Mythe water treatment 
works from further 
flooding: the loss of this 
site left large parts of 
Gloucestershire without 
fresh water. The smaller 
the Army gets, and the 
more it withdraws into 
supergarrisons, the  
less visible it will be  
to the public



lenheim is 
fi rst past the post 
in offsets 
with FSA approval

blenheimcapitalservices.com Offsets evolved

regulated by the Financial Services Authority. 

In an increasingly complex and competitive defence market, transparency and certainty 

are important diff erentiators.

 

Blenheim Capital has delivered certainty on more than $12bn of off set obligations, and 

has been at the forefront of innovation in off set advisory since inception, leading the way 

with regulation to help off sets achieve their full potential.

 

We are proud to be the fi rst off set provider to be authorised by the UK Financial Services 

Authority, opening the door to enhanced products and services for our clients, whilst at 

the same time delivering increased peace of mind. 

 

The world of off sets has changed, we are off sets evolved.



As people become more informed 
and aspirational, the Army must 
strive to adapt and to attract and 
keep the people it needs if it is to 
remain capable in a changing world

A soldier returned safely 
from Afghanistan heads 
home with his family. 
Soldiers from B (Rorke’s 
Drift) Company, the 
2nd Battalion The Royal 
Welsh arrived back from 
Afghanistan to their base 
in Tidworth, Wiltshire, 
on 24 February 2011. 
The stress of frequent 
operational tours 
puts a great strain on 
service family life

THE ARMY’S
LIFESTYLE OFFER

OUR PEOPLE
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 The Army must make a conceptual  
change from supporting mobility and 
penalising stability to supporting stability 
and compensating for mobility

Modern Service  
Family Accommodation 
(SFA) at Blandford  
Camp in Dorset



CH2MHILL is a global leader in the programme management of major infrastructure and 
basing programmes, engineering design, construction management and operations 
for Defence and other public sector and private clients. With £4.5 billion in revenue and 
more than 23,500 employees worldwide, we deliver innovative, practical, and sustainable 
solutions that help clients develop and manage their infrastructure and facilities while 
improving efficiency, safety, and quality of life. 

CH2MHILL has a long established reputation as an ethical company; a leading employer; 
and as an industry-leading programme management, construction management, and 
design firm. Established 65 years ago on a foundation of doing the right thing, 
CH2MHILL continues to stand by our clients and our employees.

Programme Management for Defence

© 2011 CH2M HILL

ch2mhill.com

CH2MHILL is a global leader in the programme management of major infrastructure and 
basing programmes, engineering design, construction management and operations for 
Defence and other public-sector and private clients. With £4.5 billion in revenue and more 
than 23,500 employees worldwide, we deliver innovative, practical and sustainable solutions 
that help clients develop and manage their infrastructure and facilities while improving 
efficiency, safety and quality of life. 

CH2MHILL has a long-established reputation as an ethical company; a leading employer; 
and as an industry-leading programme-management, construction-management and 
design firm. Established 65 years ago on a foundation of doing the right thing, CH2MHILL 
continues to stand by our clients and our employees.
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A MODERN VISION FOR
MILITARY EMPLOYMENT

Altered expectations, and the need to reduce financial risk, are driving the creation of  
a new employment model for the Armed Services, writes Lt Col Kingsley Donaldson, RTR

A former Royal Scots 
soldier is offered a 
choice of meals by  
a sergeant and private 
attached to 1 Scots. 
Human-resources 
strategy needs to  
be underpinned by 
support for veterans



Range practice at the 
Army Training Regiment 
Pirbright. The New 
Training Model must 
support cost-effective 
training and education
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Deliver within existing career  
structures and career-
management process

Current model
Current model 
+ immediate 
measures
(0-5 years)

Shape conditions

Intermediate 
stage

(5-10 years)

Bring forward  
some elements

New  
Employment 

Model
(10+ years)

New career 
structure and 

career-management 
process

 The NEM should provide an 
employment framework that  
aids and increases resilience 
and reduces dependency
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THE ARMED FORCES AND      
   THE “BIG SOCIETY”

Reaching out to the nation’s youth 
brings proven benefits for the whole 
community, writes Daniel Lafayeedney

Adventurous training  
for young people fills  
a gap in the current 
school curriculum



 The Armed Forces have one  
of the most comprehensive  
and effective education 
programmes in the country

OUR PEOPLE



Vestey Foods supplies individual and group ration feeding 
solutions to the UK Armed Forces, NATO and other 
nations, as well as NGOs and commercial organisations.

Vestey Foods is the only officially  
licensed vendor for the sale and worldwide 
distribution of the British Army  
brand ration packs. 

Vestey Foods UK Ltd
29 Ullswater Crescent
Coulsdon, Surrey
CR5 2HR

Tel: 020 8668 9344 
www.vesteyrations.comw
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What makes military 
youth engagement 
programmes unique 
is that they work well 
with all socio-economic 
classes of society,  
with all levels of 
intelligence and ability, 
and with young people  
of all ethnic and  
cultural backgrounds

 Cadets in Greater Manchester 
have achieved an 80 per cent 
improvement on their projected 
academic results
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 The military has a natural  
ability to engage with  
young people

Youth engagement 
programmes have been 
most dramatically 
successful in dealing 
with vulnerable, 
alienated and 
disaffected youth
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There is significant social value 
in the leadership education which 
civilian instructors receive by 
virtue of their participation
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CADET FORCES

THE ARMY’S VALUES AND STANDARDS

VALUES 

STANDARDS
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SKILLS FOR LIFE: THE ARMY CADET 
FORCE AT THE PHOENIX SCHOOL

Army training gives students a chance to develop beyond the usual educational environment 

■

Above: Commander 
49(E) Brigade, Brigadier  
Jim Richardson (centre), 
with cadets and staff



Diligence work in the Middle East, Africa and South Asia.  With 

over 14 years in the region, we have been highly successful in 

providing support in some of the world’s most complex working 

environments.  We assist NGOs and government agencies in 

structuring and managing projects in the region, with a focus on 

comprehensive, proactive, risk-management programs and life 

support on structured aid programs following disasters and in  

post-conflict environments.

Throughout the Middle East, Africa and South Asia we provide:

Pre-deployment risk assessments

Entry strategies and planning

Complex / high-risk environment awareness training

Security management and protective security services

Life support and logistics

Real-time tracking of personnel and assets

Project monitoring and risk reporting

Crisis management and evacuations

Diligence Management Consultants

Web: www.diligence.ae

Twitter: www.twitter.com/diligence_mena  

Head office:

Al Odaid Tower, Abu Dhabi, UAE

Tel: +971 2 4047112

Fax: +971 2 4146600

GSM: +971 50 6624306

Email: icampbell@diligence.ae

Pakistan:

Bahria Complex, MT Khan Road, Karachi, Pakistan

Tel: +92 21 3520 2981

Fax: +92 21 3563 5388

GSM: +92 321 248 8118

Email: ashah@diligence.ae
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THE ARMY’S FIRM BASE
The military and civil society are working together to care for soldiers, veterans and 
their families in an approach that has brought benefits to the wider community 

 It is the Army’s Regional Forces 
organisation in the UK that is 
tasked with ensuring the Army  
is properly sustainedCorporal Malcolm Pitch 

with Jeffrey Barcan 
and Sydney Barnett at 
Southend-on-sea Jewish 
Community Centre, 
during a ceremony to 
present veterans with 
awards in recognition  
of their service 
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 There is also a focus on veterans 
– a group where there is 
particular concern for well-being 
and health outcomes

Hounslow TA soldier, 
Private Ranvir Singh, 
26, left, with Nauraj 
Singh, Sikh Temple 
Committee Youth Project 
Officer from Haverlock 
Road Temple, Southall. 
Private Singh has been 
instrumental in building 
links between the Army 
and the Sikh community
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Local children thank 
engineers from 15 Field 
Squadron RE for erecting 
a military bridge to 
replace the town bridge 
washed away by fl oods 
in Workington, Cumbria

THE FIRM BASE
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 The civilian partners are very 
much aware of the advantages  
that the defence community 
brings to them

The Army and Hampshire 
County Council are 
working together on the 
Welfare Pathway Pilot, 
which aims to provide 
support for veterans 




